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PRESS RELEASE

For Immediate Release: 2 June 2008

Contact: Lucy Grimshaw, 020 7935 1675 

EIC calls for urgent support for land assessment and remediation skills 

Leading Members of the contaminated land remediation industry have today called for urgent support for land assessment and remediation skills. 

Commenting on the Environmental Industries Commission’s (EIC) Contaminated Land Working Group’s response to the Academy for Sustainable Communities’ consultation on the draft brownfield skills strategy, Merlin Hyman, EIC Director, said: 

“EIC Members welcome the framework for brownfield skills. Land remediation is a growing industry and there is a clear need for support for the skills development essential to the sector.

“However, the framework must take into account the requirement to demonstrate technical competence for Environmental Permitting for land remediation projects and the soon to be introduced requirement for a Qualified Person to sign off a Declaration of compliance with the Industry Code of Practice.

“The brownfield skills strategy covers a wide range of activities and the specific needs of the contaminated land remediation industry must not get lost in this wide ranging framework.”

--ENDS--

Note to Editors

1. The Environmental Industries Commission (EIC) is the lead trade association for UK’s environmental technology and services industry, with over 330 Member Companies. EIC represents the main environmental sectors (water, air, land, waste, transport, marine, climate change, etc). It has the support of leading politicians from all three major political parties, industrialists, trade union leaders, environmentalists, and academics.

2. EIC’s Contaminated Land Working Group represents over 200 Member companies.
3. The Academy for Sustainable Communities and English Partnerships are working together to develop a strategy to boost skills to ensure the effective and efficient reuse of brownfield land. For further information click here
4. The EIC’s response to the consultation on the draft brownfield skills strategy reads:

Briony Turner

Brownfield Skills Programme Manager

Academy for Sustainable Communities

Round Foundry Media Centre

Foundry Street

Leeds

LS11 5QP

Monday, 2 June 2008

Dear Briony,

RE: Draft Brownfield Skills Strategy Consultation

Thank you for the opportunity to input into this consultation. 

Environmental Industries Commission

EIC was launched in 1995 to give the UK’s environmental technology and services industry a strong and effective voice with Government.

With over 330 Member companies EIC is the largest trade association in Europe for the environmental technology and services (ETS) industry. It enjoys the support of leading politicians from all three major parties, as well as industrialists, trade union leaders, environmentalists and academics.

This response is submitted on behalf of EIC’s Contaminated Land Working Group which has over 200 Member companies and, as such, represents the views of the key industry professionals (consultants, contractors, lawyers and others) actively involved in land remediation and regeneration.

General Comments

The questions of availability and recognition of brownfield skills are ones that are increasingly important to our members in a growing and maturing land remediation sector.  As such, we welcome and support effective initiatives to address some of the problems or gaps that might exist in this area.  We note that the Brownfield Skills brief inevitably covers a wide range of activities, but point out that the interests and concerns of our members are primarily focused on one subset, the investigation and remediation of contaminated land.

 

In our response to the scoping consultation, we highlighted three key issues for our members:

· Are there enough qualified people coming into (and being retained within) the industry with appropriate qualifications - are all of the specific disciplines adequately covered (particular issues identified with availability of geotechnical engineers/engineering geologists, hydrogeologists, human health QRA specialists, environmental engineers, remediation process engineers and chemists)  

· Is there an adequate means of demonstrating the appropriate mix of qualifications and relevant experience in (or accrediting) individual practitioners or companies  

· The availability of an adequate "continued learning" or CPD process to ensure the currency of knowledge or skills in individuals or companies, linked to continued accreditation
Having consulted the membership of the Group and discussed at our most recent Group meeting, the principal response is in relation to Recommendation 1.2.1 (SiLC to develop and trial a Land Condition Skills Framework). There is general support and enthusiasm for this within the Group as it is seen as a possible means of advancing a number of skills related issues that are both current and important to the Group.
 

SilC working with an appropriately constituted steering group (as indicated in the recommendation) and CL:AIRE is seen as a good choice for the development of a Land Condition Skills Framework and also for taking forward whatever may come out of it.
 

SiLC is recognised as a valuable, high level benchmarking for professionals in the industry, but is considered to be underutilised.  The suggestion in the recommendation that a tiered structure could be developed allowing appropriate entry for graduates or others with less than the eight years experience required for full SiLC is welcomed.
 

The importance of continuing skills development and demonstration of same should be recognised in any Framework that is developed.  This is seen as something that is currently lacking within the sector and CPD is considered to be a pre requisite of any Framework or schemes that may result from it.
 

There are three specific skills related issues, currently very much on the agenda of the Group.  Our suggestion is that these should be considered by SiLC in the process of development of the Land Condition Skills Framework:
 

· The requirement under Environmental Permitting for individuals engaged in the management of land remediation projects, or operators of same, to be able to demonstrate technical competence 

· The requirement under the shortly to be introduced Industry Code of Practice for a Qualified Person to sign off a Declaration confirming compliance with the Code 

· The badging of suitably qualified and experienced practitioners (corporate accreditation), based upon a combination of corporate standing and management systems, together with the aggregate of individual skills, experience and competence
The only other aspects of the consultation that drew a significant response from the Group were:
 

Some concern that while recommendation 1.2.1 seems to be very relevant, it is but one part of a major project.  The issues mentioned above are very current and the Group would not like to see any delay in making progress resulting from the wide ranging overall agenda.
 

Funding (Recommendation 1.1) is an important matter.  While growing and maturing, the land remediation industry is still relatively small and proposals for skills recognition schemes have foundered in the past because of uncertainties over financial viability.
I trust that you will find these comments useful.

Yours sincerely,

Merlin Hyman

Director
